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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MANI PAL ACADEMY OF HI GHER EDUCATI ON

Name of the head of the Institution

Dr H Vi nod Bhat

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08202922615
Mobile no. 9845069081

Registered Email

vi cechancel | or @mani pal . edu

Alternate Email

regi strar @mni pal . edu

Address mani pal . edu, Madhava Nagar, Mani pal
City/Town Udupi

State/UT Kar nat aka

Pincode 576104

2 Institutional Status




University

Deened

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr Sandeep S Shenoy

Phone no/Alternate Phone no.

08202922825

Mobile no.

9880368390

Registered Email

i gac@rani pal . edu

Alternate Email

conpl i ance@rani pal . edu

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps: // mani pal . edu/ cont ent / dani mani pal
[ mu/ docunent s/ | QAC/ AQARY®017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://sl cm mani pal . edu/ | ogi nFor m aspx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
S Period From Period To
2 A 3.30 2016 11-Jul - 2016 10-Jul - 2020

6. Date of Establishment of IQAC

03-Jun-2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

orientation workshop on
Preparation for NAAC Re-
accreditation

23-Jul - 2019 25



/content/dam/manipal/mu/documents/IQAC/AQAR%2017-18.pdf
/content/dam/manipal/mu/documents/IQAC/AQAR%2017-18.pdf
https://slcm.manipal.edu/loginForm.aspx

Orientation workshop on 23-Jul - 2019 50
Academi ¢ Reputation and 1
World University
ranki ngs, Institution of
Enmi nence and Nati onal
I nstitute Ranking
framework for HoDs at
Mani pal camnpus
Oientation on NIRF / 24-Jul - 2019 10
Subj ect Ranki ngs 1
Orientation program for 24- Jul - 2019 30
Heads of Departnents of 1
Mangal or e Canpus on
Acadenmi ¢ Reputation and
World University
ranki ngs, Institution of
Em nence and Nati onal
I nstitute Ranking
f ramewor k
Wor kshop on Assessnent 11- Sep-2019 41
and Accreditation Process 1
of National Assessnent
and Accreditation Counci l
A wor kshop on THE 08-Jan- 2019 15
Per f or mance Mast ercl ass 1
Wor kshop on Qutcome based 04- Mar - 2019 45
Educat i on 1
WORKSHOP ON QUTCOVE BASED 15- Apr-2019 27
EDUCATI ON 1
WORKSHOP ON OQUTCOVE BASED 04- May- 2019 32
EDUCATI ON 1
WORKSHOP ON Assessnent of 29- May- 2019 26
Qut conmes in OBE 1
No Files Upl oaded !!!
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Depart nment of SERB DST - SERB 2017 2276000
Phar maceuti cs, 1095
Mani pal Col | ege
of
Phar maceuti cal
Sci ences
(MCOPS)
Mani pal
Depart nment of BCI L DBT 2017 3135000
Phar macol ogy, 730
MCOPS, Mani pal




Depart nment of SERB DST 2017 1917000
Phar maceuti cs, 1095
MCOPS, Mani pal
Depart nment of Cl SEE VGST 2017 3000000
Bi ot echnol ogy, 1095
Mani pal
I nstitute of
Technol ogy
(MT) , Manipal
Depart nment of EMR DST- SEB 2017 6500000
Chemi cal 1095
Engi neeri ng,
M T, Mani pal
Depart nment of CERI Program DST 2017 4761900
El ectrical and 1095
El ectroni cs
Engi neeri ng,
M T, Mani pal
Depart nment of Ni dhi DST 2017 330000
Mechat r oni cs, 1095
M T, Mani pal
Depart nment of FI ST Program - DST, ol 2017 7400000
Physi cs, 2017 1095
M T. Mani pal
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Compi l ed data for Tines Hi gher Education Ranking 2020 and Ranked No. 1001
Conpi l ed data for QS Ranking 2020 and Ranked No. 701 to 750 Conpil ed data for
Week Hansa Research Survey 2019 and Ranked No. 1 under Private and Deened Milti
Di sciplinary Universities Conducted Qutcone Based Education training for the

constituent units



https://assessmentonline.naac.gov.in/public/Postacc/Formation/1936_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1936_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Desi gn new courses Undertake annual
course enroll ment review. Introduce
courses that encourage innovati on,
entrepreneurship and the best gl obal
practices Target 30 New Courses over
the next five years

Twel ve

Initiate new program offerings aligning
with the | earning environments of the
future. Develop internationally
acceptabl e curriculumfollow ng an
approval by the Academic Council. -
Target to add two new school s over the
next five years to the already existing
19 school s

One

View File

14. Whether AQAR was placed before statutory
body ?

No

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission

2019

Date of Submission

05-Jun- 2019

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Fol | owi ng Managenent | nformation
Systens are avail able for various
functions 1. Student Information System
for managi ng the student profiles 2.
Student Hospital Ledger 3. Online Audit
Report , Inward Qutward System 4.
General Service Help Desk 5. C assroom
Al'l otnment 6. Acadeni ¢ Managenent System
for nmonitoring the teaching and

| earni ng process 7. Performance

Anal ysis Systemfor the faculty



https://assessmentonline.naac.gov.in/public/Postacc/Quality/1936_Quality.xlsx

performance eval uati on 8. Enpl oyee
Expert HR Managenent Systenti nanci al
Accounting System 9. Purchase and

I nventory System 10. Hostel Managenent
System 11. Library Managenment System
12. Online attendance, Online

f eedback, Admi ni strative procedures

i ncludi ng finance,
St udent records,

adm ni stration, etc
Servi ce,

for all
Vehi cl e Search etc.

the University

exam nati on procedures,

St udent admi ssi on,
Eval uati on and

Resear ch
13. Pati ent

Managenent System Enpl oyee Sel f
Bi onetric attendance system
the staffs ,

Enpl oyee Sear ch,
14. Student

Li fecycl e Managenent systemis a
sol ution devel oped to automate the
entire process which a student
under goes during his or

her tenure in

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
VD MD2 Anaest hesi ol ogy 19/ 09/ 2018
VB ML9 Ear Nose and Throat 24/ 07/ 2018
Sur gery
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with

Programme

Date of Introduction

Course with Code

Date of Introduction

Code Specialization
VD Emer gency 02/ 05/ 2019 Emer gency 02/ 05/ 2019
Medi ci ne Medi ci ne - MB1
DM Medi cal 29/ 08/ 2019 Medi cal 29/ 08/ 2019
Cenetics Genetics - M3

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
VD Enmer gency Medicine - M1 02/ 05/ 2019
Msc Dat a Sci ence 11/ 05/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/1936_Syllabus_revision_1580885804.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/1936_programmes_on_employability_1580885931.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/1936_Program_introduced_1581655853.xlsx

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
MSc Medi cal Anat ony Medi cal Anat ony- VA1 01/ 08/ 2018
MsSc Medi cal Physi ol ogy Medi cal Physi ol ogy- V42 01/08/ 2018
Msc Medi cal Biochem stry | Medical Biochem stry-M4 01/ 08/ 2018
Ms5c Medi cal M crobi ol ogy Medi cal M crobi ol ogy- M43 01/08/ 2018
MSc Medi cal Phar nacol ogy Medi cal Phar nmacol ogy- V45 01/08/ 2018
MSc For ensi c Sci ence- MB7 01/ 08/ 2018
MSc Medi cal dinical 01/08/ 2018
Enbr yol ogy- Mb2
MSc Cenetic Counsel |l i ng- M4 01/08/ 2018
MSc Bi ostatistics -MBS 508.1 14/ 01/ 2019
Denogr aphy & Heal th
Survey
MSc Bi ostatistics - MBS 14/ 01/ 2019
508. 3: QOperations
Research in Heal thcare
MSc Bi ostatistics - MBS 14/ 01/ 2019
508. 4: Design and
Anal ysis of dinical
Experi ments
MSc Bi ostatistics - MBS 607.2 23/ 07/ 2018
Bayesi an Statisti cal
Model |'i ng
MSc Biostatistics - MBS 607.1 23/ 07/ 2018
Tinme Series Analysis
MSc Bi ostatistcis -MBS 607. 3 23/ 07/ 2018
Non- paranetric & Non-
I i near Regression
MSc Bi ostatistics - MBS 607.4 23/ 07/ 2018
Advanced Linear Al gebra
& Li near Mbdel s
MSc Cinical Psychol ogy 01/08/ 2018
MSc Nucl ear Medi ci ne 01/ 08/ 2018
Technol ogy - MNMI 703
El ective Course in pre-
clinical studies in
nucl ear nedi ci ne and
cross sectional |nmaging
MPT Car di opul nonary Sci ences 01/ 08/ 2018
- MPT 702.1.1 Critical
Car e Physi ot her apy
MPT Car di opul nonary Sci ences 01/08/ 2018
- MPT 702.1.2
Car di opul nonary
rehabilitation
MPT Car di opul nonary Sci ences 01/ 08/ 2018

- MPT 702.1.3 Health
pronotion and fitness




MPT Neur osci ences - MPT 01/ 08/ 2018
702. 2.1 Neurol ogi cal
Physi ot her apy
MPT Neur osci ences - MPT 01/ 08/ 2018
702. 2.2 Neurosurgica
Physi ot her apy
MPT Muscul oskel etal Sci ences 01/ 08/ 2018
- MPT 702.3.1 Manual
Ther apy
MPT Muscul oskel etal Sci ences 01/ 08/ 2018
- MPT 702.3.2 Sports
Physi ot her apy
MPT Muscul oskel etal Sci ences 01/ 08/ 2018
- MPT 702. 3.3 Hand
Ther apy
MPT Ceriatrics - MPT 702.5.1 01/ 08/ 2018
Heal t hy Agi ng
MPT Ceriatrics - MPT 702.5.2 01/ 08/ 2018
Agi ng and Di sease
MPT Paedi atrics -MPT 702.7.1 01/ 08/ 2018
Paedi atri c Neurol ogy
MPT Paedi atrics - MPT 702.6.2 01/ 08/ 2018
Neonat al and Paedi atric
Respiratory Care
MPT obstetrics and Gynecol ogy 01/ 08/ 2018
- MPT 702.7.1- (Obstetric
Physi ot her apy
MPT obstetrics and Gynecol ogy 01/ 08/ 2018
- MPT 702.7. 2-
Gynecol ogi cal
Physi ot her apy
M ech Avi oni cs 11/ 05/ 2019
MSc Heal t h Econom cs 16/ 08/ 2018
MSc Fi nanci al Econom cs 16/ 08/ 2018
MBA General - Marketing 28/ 05/ 2019
Managenent
VBA d obal Busi ness - Human 28/ 05/ 2019
Resour ce Managenent
ME Heal t hcare Data Anal ytics 27/ 11/ 2018
ME Vehi cul ar Enbedded 19/ 03/ 2019
Syst ens
BSc Ani mati on - Preproduction 11/ 05/ 2019
BSc Animation - Conmic Art & 11/ 05/ 2019
Desi gn
BSc Ani mati on - G aphic 11/ 05/ 2019
Desi gn
BSc Ani mati on - 3D Modeling 11/ 05/ 2019
BSc Ani mation - 3D Texturing 11/ 05/ 2019




BSc Animation - 3D Lighting & 11/ 05/ 2019
Renderi ng

BSc Ani mati on - 3D Character 11/ 05/ 2019
Ani mat i on

BSc Ani mation - Visual 11/ 05/ 2019

Effects
BSc Animation - Digital 11/ 05/ 2019
Conposi ting

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

SRF

Certificate course in 01/ 06/ 2018 46
Pal | i ative care
Sunmer Trai ning at MAHE 01/ 07/ 2018 53

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BHM I ndustrial Training - 162
Hot el Managenent
BA Culinary Arts 154

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

hostel facilities for

visit to their

i mprovenent.
online on various aspects of academ c,
provided to them The feedback from al umi

alma natter to deliver

Simlarly,
research,

guest

A structured feedback systemis utilized to obtained feedback on vari ous
services delivered by the institution to the students.
students i s obtai ned once every year
curricular facilities and opportunities provided for
students are free to provide feedback on the various aspects of the college and
f eedback from staff
pati ent care,
is obtained infornmally during their
| ectures or for the alummi
prograns. The feedback fromparents also is collected as and when possible. All
the feedback is conpiled, discussed during the institution conmttee neeting
and necessary action on the feedback is initiated by the coll ege as soon as
possi bl e Feedbacks are also collected from adjunct/visiting faculty menbers,

The feedback fromthe

regarding the quality of curricular and co-
| ear ni ng. Besi des,

i s obtained
and benefits

reuni on



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1936_Value_added_courses_1580886326.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1936_Projects_undertaken_1580886365.xlsx

i nternational

quality,
pr of essi onal

obt ai ned

f eedbacks are anal yzed,
exi sting status quo of the institute in terns of
nmet hods adopted for training and overall
bodi es such as nati onal
organi zati ons,

and nati onal

guest s,

visitors,

and i nternational

trai nees and del egat es.
and suggestions are consi dered towards inproving the

These

i mproving the teaching

del i ver abl es.

Feedback from
heal th and research

fundi ng agenci es and col | aborating institutions are al so

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MSc Nanosci ence and 15 17 7
Technol ogy
VBC Phot oni cs 15 16 3
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 19961 5039 1118 364 903

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
2385 2385 35 451 48 31

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Teacher Guardian / Mentoring Scheme Objective: a) Enable newly joined students to accustom to the campus
life the course b) To facilitate mentoring for poor performers at any stage during the course Scope:
Undergraduate students who join various professional courses of the University may face challenges with
respect to change in setting, academic pressure or interpersonal relationships, all of which require guidance and
support. This scheme is a unique initiative in that direction Beneficiaries: a) All newly joined undergraduate
students till they complete their first university exam. b) Students with special needs (poor academic performers /
those with learning disabilities / or for any valid felt need by the parents) could also avail the facility in the
subsequent phase of their training. Functioning Of The Scheme: a) At the time of admission to a hew course in
the University, every student and parent is briefed about the scheme. b) It is mandatory for all first year students
to be enrolled into the scheme. ¢) The number of wards under a Teacher Guardian / Mentor should be in the
range of 5-10 (exceptions being small institutions / departments with an intake of < 10 per year) d) At the time of
orientation, the Teacher Guardian / Mentor should meet the parents of his/her ward, apprise them of the scheme
and provide them the necessary contact information such as his/her mobile number and e-mail ID ¢ It is also



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1936_Demand_ratio_1580886645.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/1936_ict_tools_1581656307.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/1936_e_resource_1581656469.xlsx

necessary to ascertain the parent’s contact address, functional e-mail ID and mobile number ¢ Parents need to
be told the importance of communicating with the Mentor regarding their ward’s health, habits and any special
needs thereof. The student and parents must be encouraged to brief the teacher guardian about preexisting
health related issue if any and the treatment that he/she is already on. Teacher guardian will have a list of such
wards under - her/him, so that any health related calls by them may be considered urgent. ¢« Parents also need to
be informed about the use of the SIS (Student Information System) portal that will give access to their ward’s
performance with respect to attendance and grades ¢ During the first 6 months of the course, the student should
be instructed to contact the respective teacher guardian at least once a month, or more often if the situation
demands ¢ The student should keep the teacher guardian informed if he/she is going to be out of station, or is
changing the place of residence ¢ In case of minor ailments, the teacher guardian may direct the student to the
Student Health Clinic for medical assistance. In case of hospital admission, it is preferable that the teacher
guardians contact the parents and keep them apprised of the situation « The Teacher Guardians could use the
SIS link on the MU portal to keep track of their wards’ progress ¢

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
25000

2385 1:10.5

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

2404

2385

347

328

676

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers Designation
receiving awards from
state level, national level,

international level
Dr. Vasudev Ball al

Year of Award

Academ ¢ Excel | ence
award 2018 for
out st andi ng
resear ch out put
Awar ded by I ndi an
Associ ation of
conservative
dentistry and
endodontics at 33rd
| ACDE Nati ona
conference

Nom nat ed by Covt.
of India as a
menber of Dental
specialty commttee
of National Health
Aut hority

2018 Pr of essor

Pr of essor

2019 Dr. Abhay Kamath

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/1936_Honours_recieved_1581659199.xlsx

examination

ML.i bl Sc 502 1 st Sem 08/ 01/ 2019 07/ 02/ 2019

MSc VA6 1 st Sem 18/ 12/ 2018 03/ 01/ 2019
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
3 43372 0. 0069

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps:// mani pal . edu/ ntops- nani pal / prograns/ programli st/ bpharmhtm ; https:// man
ipal .edu/mt/programlist.htnl;https://nanipal.edu/foal prograns/program
list/barch. htm ;https:// mani pal . edu/ nton-nani pal / programlist/bsc. htni

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
D01 BDS Dent al 204 196 96. 08
MD1 VBBS Medi cal 529 495 93. 57
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps: // mani pal . edu/ cont ent / dam nani pal / nu/ docunent s/ | QAL St udent %20Feed%?0B
ack. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Fel | owshi p
pr ogram

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
I nt er nati onal Dr. Adarsh Fel | owshi p at 04/ 02/ 2019 ACCVF
Kudva Mlitary
Hospi t al ,
Uni versity of
Um, Cernmany
I nt ernati onal Dr Meenakshi FAlI MER- 01/ 07/ 2018 MAHE FAI MER
Garg I nt ernati onal I nt ernati onal

Institute for
Leadership in
I nter-

Pr of essi onal



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1936_Evaluation_1581659265.xlsx
/mcops-manipal/programs/program-list/bpharm.html;/mit/program-list.html;/foa/programs/program-list/barch.html;/mcon-manipal/program-list/bsc.html
/mcops-manipal/programs/program-list/bpharm.html;/mit/program-list.html;/foa/programs/program-list/barch.html;/mcon-manipal/program-list/bsc.html
/mcops-manipal/programs/program-list/bpharm.html;/mit/program-list.html;/foa/programs/program-list/barch.html;/mcon-manipal/program-list/bsc.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1936_Pass_percentage_1581659461.xlsx
/content/dam/manipal/mu/documents/IQAC/Student%20Feed%20Back.pdf
/content/dam/manipal/mu/documents/IQAC/Student%20Feed%20Back.pdf

Educati on

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

Ms Jyothi Ranesh Naik 1794 | CMR, New Del hi

Ms N sha B K 1794 DST, New Del hi

Ms Joslin D Al neida 1277 DBT, New Del hi
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 730 CSI R, New Del hi 76000 56000
Maj or Projects 1095 VGST, Bangal ore 6000000 2000000
View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Certificate Course in
Intell ectual Property
Ri ghts

Technol ogy Transfer
O fice, Directorate of
Research, WMani pal

04/ 03/ 2019

Wear abl e Devi ce Hackat hon

I nnovati on Center,
Mani pal Acadenty of
H gher Education (MAHE),
Mani pal

21/ 06/ 2019

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Cheek and Dr. I nnovati on 28/ 03/ 2019 Teacher
Tongue Vi dyaSar aswat hi Center MAHE
retractor M MCODS, Mani pal
W nner -
“Hacki ng
Dentistry 2019
Syst em and Dr. Shrut hi | KP- Bl RAC 17/ 03/ 2019 Teachers and
Met hod of Acharya and Dr. Regi onal st udent s
accurate Shruti Singh | nnovati on
i ntraoral Centre
peri api cal
radi ogr aphs
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/1936_Teachers_fellowship_1581660300.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/&#51;&#54;&#53;&#20307;&#32946;&#25237;&#27880;_Assoc/1936_&#51;&#54;&#53;&#20307;&#32946;&#25237;&#27880;_Assoc_1581660332.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/&#51;&#54;&#53;&#20307;&#32946;&#25237;&#27880;_Fund/1936_&#51;&#54;&#53;&#20307;&#32946;&#25237;&#27880;_Fund_1581660695.xls
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/1936_Seminars_conducted_1584093411.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/1936_Awards_won_1581660861.xlsx

Center

Start-up

up

Commencement

Mani pal
Uni ver sal
Technol ogy

Busi ness
| ncubat or

Mani pal
Uni ver sal
Technol ogy

Busi ness
| ncubat or

Nat i ona
Sci ence and
Technol ogy E
ntrepreneurs

hi p
Devel opnent
Boar d NSTEDB

and
Depart nent
of Sci ence

and
Technol ogy

DST,
Gover nnent

of India

Suma
Genoni cs
Pvt. Ltd.

Servi ce
provi ders
for genonics

04/ 01/ 2019

Mani pal
Uni ver sa
Technol ogy

Busi ness
| ncubat or

Mani pal
Uni ver sal
Technol ogy

Busi ness
| ncubat or

Nat i ona
Sci ence and
Technol ogy E
ntrepreneurs

hi p
Devel opnent
Boar d NSTEDB

and
Depart nent
of Sci ence

and
Technol ogy

DST,
Gover nnent

of India

EKAM Rehab
Tech Pvt..
Ltd

An
Af f or dabl e
Gait trainer
for
Differently
abl ed
Chi | dren

30/ 01/ 2019

Mani pal
Uni ver sal
Technol ogy

Busi ness
| ncubat or

Mani pal
Uni ver sal
Technol ogy

Busi ness
| ncubat or

Nat i ona
Sci ence and
Technol ogy E
ntrepreneurs

hi p
Devel opnent
Boar d NSTEDB

and
Depart ment
of Sci ence

and
Technol ogy

DST,
Gover nment

of India

UWS
Technol ogi es
Pvt. Ltd.

360 degree
virtual tour
of
properties

01/ 04/ 2019

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

ATREE, Bangal ore 7
CDFD, Hyder abad 11
Centre for Wldlife Studies, Bengal ore 1




Department of Atom c and Mol ecul ar 1
Physi cs, Mani pal
Department of Conmerce 1
Depart nent of Science 2
Mani pal Institute of Virology, Manipal 1
Mani pal School of Architecture and 1
Pl anni ng, Mani pa
FRLHT, Bangal ore 2
| BAB, Bangal ore 4
I G RC, Ahnedabad 2
I LS, Bhubaneshwar 1
| OB, Bangal ore 2
Kast ur ba Medi cal Col |l ege, Mangal ore 4
Kast urba Medi cal Col |l ege, Mani pal 10
Lupi n Research Park, Pune 5
Mani pal Col | ege of Dental Sciences, 1
Mangal or e
Mani pal Col | ege of Dental Sciences, 1
Mani pal
Mani pal Col | ege of Nursing, Mnipal 4
Mani pal Col | ege of Pharnmaceuti cal 6
Sci ences, Mani pa
Mani pal Institute of Managenent, 4
Mani pal
Mani pal Institute of Technol ogy, 38
Mani pal
Nat ure Conservation Foundati on, Mysore 1
NCBS, Bangal ore 15
NCF, Mysore 1
NI AS, Bangal ore 3
PPl SR, Bangal ore 1
RCB, Fari dabad 11
RGCB, Trivandrum 4
SACON, Coi nmbat ore 3
Mani pal Col | ege of Heal th Professions, 5
Mani pal
Mani pal Institute of Commrunicati on, 2
Mani pal
Mani pal School of Life Sciences, 1
Mani pal
Mani pal Institute of Regenerative 4

Medi ci ne, Bangal ore

3.4.2 — Research Publications in the Journals notified on UGC website during the year




Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Kast ur ba Medi cal 74 0. 22
Col | ege, Mangal uru
I nt ernati onal Kast ur ba Medi cal 121 0.63
Col | ege, Mangal uru
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Mani pal

Institute of Technol ogy,
Mani pal

Kast ur ba Medi cal

Col | ege,

Mani pal

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

A Passively acting,
habit corrective,
attachabl e oral
heal t hcare
apparatus with a
pressure detecting
mechani sm by A
St hi yabal an, Aynan,
Dr Pratibha, Dr
Sant hosh, et al

Fil ed

201841024947

04/ 07/ 2018

Hel i cal Steel
Concrete Core Pile
by Arunkumar Y and

Soum k Guha

Filed

201841025531

09/ 07/ 2018

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Tr eadi ng Bhatt A, |[Internatio 2018 3 Depart ment 1
t he beaten Meht a nal of
path with S. S, Jour nal of Sur gi cal
old and Zaveri S., |Hypertherm Oncol ogy,
new Raj an F., ia Fortis
obst acl es: Ray M, Hospi tal,
a report Set hna K., Bangal or e,
fromthe Kat dar e I ndi a
I ndi an N., Patel Depart nment
HI PEC M D., of
registry |Kammar P., Peri t oneal
Prabhu R, surface
Si nukumar oncol ogy,



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/1936_journals_notified_on_UGC_1582700825.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1936_Books_and_Chapters_1582701214.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/1936_Patents_published_1581661312.xlsx

S., Mshra Sai fee
S., Hospi t al ,
Rangar aj an Munbai ,
B., I ndi a
Rangol e Depart ment
A, of
Danodar an Sur gi cal
D., Oncol ogy,
Penumadu Mani pal
P., Ganesh Hospi t al,
M, Bangal or e,
Peedi cayi | I ndia etc.
A, Raj
H. ,
Seshadri
R
Two fossil Pandey Jour nal of 2018 1 Earth and 1
shark D. K., t he Pal aeo Pl anet ary
teeth from| Chaskar nt ol ogi cal Sci ences
| ower K., Case |Society of G oup,
eocene GR I ndi a Mani pal
shal es of Center for
t he Nat ur al
khui al a Sci ences,
formati on, Mani pal
Jai sal mer Acadeny of
Basi n, H GHER
I ndi a EDUCATI ON,
MADHAV
NAGAR,
MANI PAL,
KARNATAKA,
576104,
India P.O
BOX 664,
LI TTLE
Rl VER, SC
29566,
Uni ted
St ates
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Tr eadi ng Bhatt A, |[Internatio 2018 105 1 Depart nent
t he beaten Meht a nal of
path with S. S, Jour nal of Sur gi cal
old and Zaveri S., |Hypertherm Oncol ogy,
new Raj an F., ia Fortis
obst acl es: Ray M, Hospi t al ,
a report Set hna K., Bangal or e,
fromthe Kat dar e I ndi a
I ndi an N., Patel Depart ment
HI PEC M D., of



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1936_Bibliometrics_1582706885.xlsx

registry |Kammar P., Peri t onea
Prabhu R, surface
Si nukumar oncol ogy,
S., Mshra Sai f ee
S., Hospi t al
Rangar aj an Munbai ,
B., I ndi a
Rangol e Depart ment
A, of
Danodar an Sur gi ca
D., Oncol ogy,
Penumadu Mani pa
P., Ganesh Hospi t al
M, Bangal or e,
Peedi cayi | I ndia etc.
A, Raj
H.,
Seshadri
R
Two fossil Pandey Jour nal of 2018 49 Earth and
shar k D. K., the Pal aeo Pl anet ary
teeth from| Chaskar nt ol ogi cal Sci ences
| ower K., Case |Society of G oup,
eocene GR I ndi a Mani pa
shal es of Center for
t he Nat ur al
khui al a Sci ences,
formati on, Mani pa
Jai sal mer Acadeny of
Basi n, H GHER
I ndi a EDUCATI ON
MADHAV
NAGAR,
MANI PAL,
KARNATAKA,
576104,
India P.O
BOX 664,
LI TTLE
Rl VER, SC
29566,
United
St ates
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi na 797 1244 542 883
rs/ Wor kshops
Present ed 384 407 102 32
paper s
Resour ce 59 135 43 54
persons

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Index/1936_Index_1582706962.xlsx

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
Dr. Sneha G K Hi stol ogy Sli des G S Medi cal 140448
Col | ege, Pil khuwa,
Uttar Pradesh
Dr. Sneha G K H st ol ogy Slides Mal abar Dent al 16509
Col | ege, Keral a

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Dr Vi dya Consul t ancy SELCO, 50000 20

Pat war dhan Bangal ore

Chef Thiru and Consul t ancy Rel i abl e 220000 23
chef Nitish Cashews
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

School Dent al
Heal t h Program

Depart ment of
Pedodonti cs and
Preventive
Dentistry, MCODS,
Mani pal

6

186

Oral Hygi ene Week

Depart nment of
Peri odonti cs,
Mani pal Col | ege of
Dent al Sci ences
(MCCDS), Mani pal

10

18

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

soci ety

of Excellence in
| ndi a- EU

I nterdi sciplinary

Studies — Cul ture,

Audi ovi sual and
Cul ture Executive
Agency ( EACEA),
Eur opean

Benefited
Vol untary Community | Gold Certification | Voluntary Service 4
Servi ce for Comunity Organi sation (VSO
Servi ce Mani pal ,
Education the Jean Monnet Centre Educat i on, 200



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/1936_Revenue_1581661625.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/1936_Revenue_from_corp_trng_1581661666.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/1936_Extension_1581661729.xlsx

Literature,
Educati on and

Brussel s

Soci ety

Conmi ssi on,

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Breast cancer MCODS, WMani pal [National Breast 2 20
awar eness Student s Cancer
program counci | Awar eness
Month’ to
hi ghli ght the
i mportance of
breast cancer
awar eness,
education and
research
Swachh Bharat [Student counci l Swachh Mann 6 12
of MCQODS, Abhi yan
Mani pal with Swachh Dante
VSO, MAHE- Abhi yan ,
Mani pal Heal th and
Hygi ene
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

regul ati on and
nmeasurenent in
Kat i basti
Tr eat nent .

Money

Nature of activity Participant Source of financial support Duration
Wor k on DM2 Dr Basavar aj Phar macy conpany 730
Tenperat ure Dr Basavar aj Uni versity Seed 730

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Conmuni ty Conmuni ty Centre for 06/ 10/ 2018 06/ 10/ 2018 Exe. M
out reach out reach Ur ban Ar ch.
wor kshop on wor kshop St udi es, students
denonstratio Faculty of A
n of rchitecture,
preparation MAHE and



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/1936_Awards_for_extension_1581661779.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1936_Students_in_extension_1581661854.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/1936_Collab_activities_1581662345.xlsx

of conpost
with Kkitchen
and organic
wast e and
ver m
composti ng
to the
people of S
ddhart hanaga
r, a local
conmmuni ty
settl enent

G ama
Panchayat .

| TDP, Udupi
and Al evoor

Desi gn for
Mot her and

Anganwadi ,
at Shirthady
i n Mangal ore
District for

rural
comruni ties
t hrough part
i ci patory
approach and
i nt ense
conmmuni ty
engagenent

i D De 2019 (
Intercultura
Child Centre | | Dial ogue
- The t hr ough
Desi gn)

Deaki n

Uni versity,
Australia

08/ 01/ 2019

26/ 01/ 2019

UG Students
from MSAP
Deaki n
Uni versity,
Australia

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Clinfound clinica
research services
pvt Itd ., Kumarama
ngal am Todupuza, KER
ALA

04/ 10/ 2018

To take up research
activities Title-
Amul ticenter, open |
abel , random zed, par
all el group
clinical study
desi gned to exam ne
the efficiency
safety of TLY-QOOL
in both kashayam
and kashayam t abl et
formtwi ce daily
oral dose in 150
patients with newy
di a

3

Ki ngs Col | ege
London, UK

18/ 07/ 2018

Gener al Agreenent
for Acadenic
Cooper ati on

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1936_Linkages_1581911707.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/1936_MoU_1581911896.xlsx

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

9676355000

10508151000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equi pments Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Vi deo Centre Newl y Added
Seminar halls with ICT facilities Newl y Added
Classroonms with W-Fi OR LAN Newl y Added
Classroonms with LCD facilities Newl y Added
Sem nar Halls Newl y Added
Laboratori es Newl y Added
Cl ass roons Newl y Added
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCHA Ful l'y 17.11. 00. 000 2018
EASYLI B Ful l'y 4.5.2 2003
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 276585 176443225 9251 13955152 285836 190398377
Ref erence 14888 3473174 198 83079 15086 3556253
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module Date of launching e-

Gr anul omat ous
i nfl ammati on

is developed content
Dr. Ranesh S Ve EBP in Health Care [MOOCS 27/ 08/ 2018
Dr. K. Rammar ayan Necr osi s NPTEL 01/11/2018

View File



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/1936_augmentation_details_1581914482.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/1936_Library_1581913516.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/1936_e-content_by_teachers_1581671125.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin] 13019 3198 12883 12 196 944 8544 4160 137
g
Added 136 56 0 0 10 31 28 0 11
Tot al 13155 3254 12883 12 206 975 8572 4160 148
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
4160 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Recording Facility,
System Virtual

https://nmani pal . edu/ nu/i nport ant -
li nks/ e-content. htm

Leacture Capturing
Cl ass Roons

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1873090000 1606581000 2009440000 1745998000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Al the infrastructural facilities are maintained as per the |aid down policy
of MAHE. Overall activities for the upkeep of physical, academ c and support
facilities is carried out by naintai nance departnment conprising of functions
i ke plunbing and water supply, electrical naintainance, air conditioning
departnent, ancillary services as well as security. Director Ceneral Services,
MAHE oversees the operations and is the nodal point of contact. Activities are
carried out as per two schedul es, daily schedul e and weekly schedul e.
Activities under each are described below. ¢ Cearing of waste around the
facility and renoval of general garbage fromthe departnents/cabins and
di sposing to the central collection bin for the further handling. ¢ Sweeping
foll owed by wet noppi ng of departnents/HOD cabi ns/| abs/cl assroonms and common
areas once in a day ¢ Thorough cleaning and sanitizing of wash roons and
regul ar mai ntenance ¢ Dusting of furniture, conputers and other office
equi prent’s ¢ Cl eaning of notice boards and sign boards inside the facility -
Cleaning of lifts followed by sanitizing and spraying of air fresheners Wekly
Schedul e: ¢ Hi gh dusting of departnents, corridors and other commpn areas -
Machi nery scrubbing of floors followed by polishing and buffing ¢ Dusting and
cl eaning of tube lights/TV/fans/sw tch boards/AC grills/fixtures/ AHU s
pertaining to the facility ¢« Spot cleaning of the walls wherever required -
Cl eani ng and scrubbi ng of water coolers ¢ Cl eaning of glass and franes in
cabi ns and other common areas up to reachabl e height ¢ Scrubbing of wash roons
and polishing of fixtures followed by de-scaling of the toilets ¢ Polishing of



/mu/important-links/e-content.html
/mu/important-links/e-content.html

| eat her sofas kept in office and in general visiting areas ¢ Scrubbing and
washi ng of foot mats ¢ Manual scrubbing of staircase steps and polishing e
Pol i shing of steel railings and steel fixtures wherever fixed ¢ Scrubbing and
cl eani ng of waste bins, buckets and nugs ¢ Manual scrubbing and cl eaning of
energency fire exit areas ¢ C eaning of sign boards outside the facility Sports
Pol i cies and Procedures : Sports activities at Mani pal Acadeny of Hi gher
Education are supervised by the University Sports Council headed by the Pro
Chancel | or and Vi ce-Chancel | or as the Chairperson and Vi ce- Chairperson
respectively. Each college also has a staff sports advisors who are part of
this council. Every year, one of the Directors of Physical Education is elected
as the Chief Sports Coordinator who oversees the university sports activities.
The University Sports Council organises inter-college sports events and makes
sel ections for the university teamfor various inter-university tournanents.
The council al so organises staff sports events annually Laboratory Service :
MAHE extends state of the art |aboratory facilities to support practical
| earning of the different aspects of virology, M crobiology, Pathology Etc.
Students are trained to work using high-end technol ogically, updated equi pnent
and cutting-edge instruments. Audio-visual teaching aids are provided in al
the classroons. MAHE maintains a dedicated library with all the rel evant books
and articles.

http://172.16.19.76/page.aspx?id=14

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support AGE Schol ar shi p, 2958 389186714. 95
frominstitution Al CTE Schol ar shi p
etc.

Fi nanci al Support
from O her Sources

a) National ARl VU- Govt. 700 27852590
Schol ar shi p, Dept.
of Social Welfare

etc.
b) I nternati onal he Medical Committe 31 315980
Net her | ands-

Vi et nam sponsr ed
student, Free State
Provi nci al Covt,
South Africa etc. (
Amount i n USD)

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Pr of essi onal i sm and 24/ 12/ 2018 40 Dr. Am t ha Ranaut a
Communi cation in
Dentistry
Pat hways to a 13/ 01/ 2019 70 Dr. Siddhart h,
successful dental | NDEL Acadeny,



http://172.16.19.76/page.aspx?id=14
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1936_Scholarships_1581915383.xlsx

career

over seas

Del hi

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2018 Car eer 0 1904 0 1795
Gui dance
2018 Conpetitive 434 0 371 229
Exans
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
10 10 9
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
| TC, Oberoi, 101 101 Accor, 17 17
Taj, Hyatt, Mor ada
Lenon Tree,
Air Vistara,
Marriott,
Hot el
Equatori al ,
Grand Hyatt,
St Regi s,
Vestin, Rtz
Carl t on,
M el cke
Hurti gkarl,
Mor ada
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 BDS Dent al Bost on DDS
Uni versity
2019 1 BDS Dent al Yenepoya VDS



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1936_Development_Schemes_1581915628.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1936_Guidance_1584011260.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/1936_Placement_1581672103.xlsx

Uni versity,
Mangal or e

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 10
SET 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Dental thon — Intercl ass | ntercl ass 250
sports
I nter MAHE student Intercol |l egiate 120
Basket bal | tour nament

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Br andscan Nat i onal 0 1 161401190, Janet
— Goup 181401348 Dsouza,
dance — Sehr
1st pl ace Bansal
2018 Gol d nedal Nat i onal 1 0 160301276 |Moni sha PC
in
Badni nt on
Si ngl es
2018 Silver Nat i onal 1 0 140301118 Shriya
medal at Ver ma
all India
squash
t our nanent
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

U sav,
gover nnment

t he year.

subst ance abuse,

The Student councils of all
Educat i on( MAHE) have nunerous techni cal
whi ch various acadenic and extracurricular activities are conducted throughout
One of the noteworthy activities is the plethora of conmunity
outreach prograns, which inspire students to give back to the society |ike Daan
bl ood donation canps, visits to orphanages,

speci al

school s,

etc.

school s,
Creating awareness on various issues in the society by conducting street
skits and tal ks on Swach Bharat Yojana,

and

etc.

the institutions of the Mnipal
st udent cl ubs,

cul tural

‘good touch bad touch’
The students of MAHE, being associated wth medical

ol d age hones,
The students of MAHE al so believe in

for

Acadeny of Hi gher

t hrough

district

pl ays,
ki ds,
and
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dental colleges, provide awareness on various nedical issues |like breast self-
exam nati on, breast cancer, dental hygi ene, radiol ogy, designer drugs, junk
food hazard, etc. One of the student clubs has also made strides in
di ssem nati ng hygi enic nmenstrual practices for wonmen in underprivileged
sections of society. Students have conducted gender chanpi on wor kshops to
sensitize both genders on their responsibilities and enpower wonen to a higher
| evel . Also, students have conducted various intercollegiate academc
conpetitions |ike quiz, debate, poster, collage, essay, photography, etc. to
create awareness regardi ng these social issues. Acadenic clubs |ike the Student
Research Forum concentrate on research activities and conpetitions to devel op
the existing technical know edge and encourage publishing scientific papers in
various indexed journals, as well as participation in national and
i nternational conferences. The student councils have al so conducted national -
| evel innovation contests, hackathons, scrapathons, etc. for the youth to
i nprove the understanding of technical challenges in different avenues. MAHE
encourages students to materialize their business ideas by conducting sessions
on | eadershi p, managenent, finance, entrepreneurship, incubation, innovation,
student technical projects, etc. MAHE believes in conprehensive growth there
are many sports conpetitions for students of all institutes. MAHE students al so
i ncul cate social responsibility through Wl kat hons, Marat hons, Cyclothons, and
exhi bitions on substance abuse, the nenace of ragging, nental health awareness,
etc. Al the institutions of MAHE al so cel ebrate various national days as
prescri bed by, government of India, such as Surgical Strike Day, Matrubhasha
Di vas, Unity Day, Youth Day, Constitution Day, National Yoga Day, Education
Day, Republic Day, |ndependence Day and Gandhi Jayanthi. Every year MAHE
conducts its annual cultural fest “UTSAV’ which conprises inter-collegiate
conpetitions in nusic, dance, drama, literary and debating events, creative
art, photography, etc. At individual college |level, students are involved in
various cultural activities |like poetry witing, cartooning, painting, singing,
danci ng, essay, elocution, creative witing, etc. As a sign of conmunal
harnmony, all festivals, irrespective of religion and caste are cel ebrated by
MAHE students in the canpus. Moreover, students conduct notivationa
sem nars/tal ks with em nent speakers from various backgrounds to inspire MAHE
students. In addition to conduction of ‘Science Day’ annually, student cl ubs
al so organi se sem nars for high school and pre-university students at their
deci sive years on career guidance. Wrkshops on nental health awareness and
peer support workshops are conducted to inprove the support systemfor the
students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

35491

5.4.3 — Alumni contribution during the year (in Rupees) :

3758488

5.4.4 — Meetings/activities organized by Alumni Association :

21 Re-unions were held in Academ c year 2018-19 in Mani pal and ot her places

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

G ven the significantly large scale of Institutional operation, and in order to
ensure that the various Constituent Units are able to nmanage execution with
agility, it is inperative that there is a high degree of decentralization and
participative managenent in our institutional practice, which MAHE provi des
within its organizational strategic and structural framewrk MAHE provides a
hub- and- spoke based support nechanismand facilitates enmpowernent for each of
its constituent units. Every Constituent Unit proposes its institutional or
departnental budgets, which is reviewed, approved and allocated centrally.
However, every Unit is enpowered to nmanage its budgetary spend, based on its
annual operating plan, post such central allocation All Units are custodi ans of
full functional freedomon all operational matters in routine adm nistrative
functioning. Besides managing their individual Unit based budgets, all staff
requi renments based on projections by the Unit | eadership, once approved, are
the responsibility of the said Unit |eadership. The identification and
recruitment of staff is the sole responsibility of the said Unit. There is
central support provided through the office of the Human Resource departnent,
however the power to select and appoint qualified staff, remains within the
authority of the Constituent Unit. A case in point is the Departnent of
Eval uati ons, which plays a vital role in ensuring that the eval uati on and
result managenent of all Constituent Units are provided a hi gh degree of
decentralization as is evident in the operational autonony that is provided.
The Departnent of Eval uations supports such autonony in assessnent, eval uation
and publication of results for constituent units, within the anbit of its
Standard Operating Procedural framework that the Departnent of Eval uations
provi des and nonitors on an ongoi ng basis. The Departnent of Eval uations
ensures support through Policy and by defining how the Process works. Based on
operational conplexity of the constituent unit, and its | eadership capability,
the Departnent of Eval uations enpowers the said unit with the autonony to
manage its eval uation process and result publications. Constituent units can
also initiate new progranms and courses and manage their own acadeni c cal endar
through their own offices. However, central support is continuously provided in
areas such as adm ssion managenent so that econonies of scale and | ogistical
efficiencies are taken advantage of. The Departnment of Eval uations provides
policy guidelines and a structural framework w thin which each Unit needs to
ensure operational rigor. Units are continuously audited within these
gui delines, so as to keep a check on conpliance and integrity of the various
policy and process el enents

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students 1. Participation in ranking processes
and di splay of ranking in social media
to inprove visibility 2. Regul ar
upgradati on of course curricul um
3. Availability of updated information
like Eligibility Adm ssion Process,
Program contents, Career Qpportunities
on institute website / program webpages
4. Regul ar program specific webinars
with institute faculty as resource




persons, to answer all student / parent
queries 5.1ncrease in social nedia
presence 6. Participation in Schoo
Cont act Program ( SCP) and Nati ona
International Education fairs

I ndustry Interaction / Coll aboration

A nunber of acadenic and research
col | aborations have been explored for
general academ c cooperation, student
and faculty exchange, and for research

pur poses. Industrial experts are

invited regularly to deliver guest
tal ks, lectures in the | atest
t echnol ogi es

Human Resour ce Managenent

1. SM LE — | eadership programto devel op
a pool of leaders within the MAHE to
exhibit critical |eadership positions

across the organisation. 2. HR
departnent has designed a new online

i nduction nodul e along with a Three-day

orientation nodul e named “Fl TLAR
(Fundanental s I n Teachi ng, Learning,
Acadeni ¢ Leadershi p and Research) are
conducted for the newy joined faculty
covering el enments in pedagogy,
research, academ c | eadership, and well -
being to equip the new joiner wth
skills and attributes of pursuing
excel l ence the ‘ MAHE way’' . 3. MAHE
sponsors Rs. 50,000 per financial year
for conference facility as support to
faculty nenbers to attend professiona
conferences, workshops in their
respective area of specialization. 4. HR
has devel oped an online Perfornmance
managenent system (PMB) for transparent
revi ew. 5. MDPs/ FDPs/ Guest

Lecturers/ Tal ks organi zed by MAHE its
uni ts/departnments for upgradation of
know edge. 6.Deputation of faculty
menbers to premier institutes in the

country for pursuing doctoral
programes with full salary during the
| eave period. 7.\W have al so hosted
schol ars through fell owshi ps such as
Ranmal i ngaswani , | NSPI RE etc and
provi ding research grants in their area
of research. 8. Enphasis on recruitnent
of foreign faculty fromall continents
9. Enphasis on recruitment of nulti-
talented and nulti-cultural personnel
10. Trai ni ng Devel opnent prograns on
skill cum Technol ogy upgradation

11. Enphasi s on awar eness of conmunity
wel fare and environnental protection

12. Recrui tment through new technol ogi es

(tel ephoni c video conferencing)

13. Reducti on of paper consunption by




adopting el ectronic neans of
communi cati on 14. Devel opi ng a new
internal ERP nodule for HR payrol
15.Bionetric systemfor nonitoring
timely attendance

Li brary, I CT and Physica
Infrastructure / Instrunentation

Awar eness prograns about the
availability and utilization of library
resources (physical and online)
conducted to enhance the usage. Online
Publ i c Access Catal ogue (OPAC) facility
is offered through internet for
docunent availability of the library.
Li nks to the subscribed online
resources are given to the library
website category-w se Upgradati on of
| CT and ot her Physical Infrastructure,
and addition of many nore books in MAHE
Library Library resources are easily
accessi ble through intranet as well as
i nternet, providing access to online
journal s, books, databases and ot her
resources. On Canpus and off Canpus
access to online journals and online
dat abases. EZProxy was introduced, thus
enabling faculty and post graduates to
access the library’'s digital resources
fromany part of the world. Conputer
lab with Internet access. Fully
automated libraries using KOHA Library
Managenent Software. Casual reading
area. Group study and private study
area. Individual study cubicles.
Internet kiosks in reading halls. Qpen
access system Security systens with
CCTV, Access Control. RFID enabled
library services and security system

Research and Devel opnent

Research Orientation - The newy
appoi nted faculty have an orientation
programin which they are briefed about
the research focus of MAHE, research
policies, research ethics,
institutional ethics conmmttee,
facilities and infrastructure for
research across various constituents
units of MAHE Seed Money policy for
Faculty - Young researchers can avai
seed noney for their research. Seed
nmoney for faculty has been budgeted
under research budget. Researchers can
use this noney for research projects
whi ch have a scope of getting published
in high inpact journals, getting
extramural grants or for applying
pat ent Research Incentives - Research
i ncentives are being given for
publications. Incentives are directly
proportional to the quality of




publication as per the journal quartile
Post Doctoral Fellows - Postdoctoral

fell ows who have worked abroad and have
a good acunen for research have been

appoi nted Research Assistants - Faculty

have been provided with research
assistants to increase the quantum and
quality of research

Exam nati on and Eval uati on

Initiated the procurenent of graphic
pads which help the evaluators to wite
the remarks while marking the answer
scripts. Student Life Cycle Managenent
(SLCM is inplenented for result
processing and anal ysis of credit based
system This is being inplemented for
heal th sciences courses (annual systen)
al so.

Teachi ng and Learni ng

Measures have been taken and
i npl emented to enhance the experiential
| earni ng for undergraduates on the
| ear ni ng managenment system (LMS) such
as the | MPARTUS where the didactic
| ectures are captured in audio visua
format and nade avail abl e for easy
access. Wth respect to e-learning, the
faculty duly upload the classes in a
pdf format within 24 hours of the
cl asses. Teachi ng and | earni ng process
i s devel oped as per the requirenment of
Qut conme Based Education (OBE)
phi |l osophy. The teacher prepares the
course plan in the beginning of
semester for all the courses to be
taught. Course outcones are defined for
each course they are mapped with
programe out cones. The acadenmnic
performance of the students is assessed
through a series of tests, assignnments
and end senester exami nation as per the
principles of continuous evaluation. At
the end of each senester, course
outcone analysis is carried out to
generate feedback to teachers and
adm ni strators. The feedback thus
generated is used for correction if any
required in course plan

Curricul um Devel opnent

There is a curriculumconmttee in each
institution which | ooks after the
curriculumrevisions and al so neets to
di scuss the proposed changes by the
regul atory authorities. As the scope of
the courses and curriculumis within
the regul atory authorities’ guidelines,
little nodifications are possible.
However, effective inplenmentation and
delivery strategies are carried out. The
curriculumof all the program are




di scussed during the board of studies
nmeetings held twice a year. During the
board of studies neeting, a feedback on
the curriculumis obtained from
students and external subject expert on
the curriculum Based on the feedback,
necessary corrective actions are
initiated after approval. Al nost all
the institutes of MAHE adopted outcone
based educati on and the sanme is being
i npl enented for the all the prograns.
To realize this, a series of
di scussi ons and consul tations have been
organi zed with experts.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

l.ltemanalysis for MCQ through epad is
initiated. Pilot data is getting
verified. 2.Integration of theory marks
fromepad and internal assessnment narks
fromvarious institutions are initiated
t hrough SLCM system 3. PG desperati on/
thesis are submitted through online.
4. Online Question paper scrutiny at
Bangal ore canmpus. PDF format of QPs are
shared through network fol ders and
faculty will do the scrutiny of QPs.
This saves the conmute tinme of faculty
and inprove the quality and turn-around
tinme

St udent Admi ssi on and Support

1. New Online Application Formwith
option to view the application status.
2. Remittance of Application fee,
Entrance Test Fee, Tuition Fee and
Hostel Fee via online. 3. Eligibility
docunment upl oad option under Candi date
login along with the option to view the
docunent approval status. 4. Process
Manual of Mani pal Entrance Test (MET)
envi ronment Online Test Booking System
(OTBS) via electronic copy (pdf) and
audi o-vi sual node. 5. Auto rem nder via
SM5 / Email to applicants to conplete
the application. 6. Custom sed SMs /
Emai | at various levels of application
processing. Report to view the delivery
status of these conmunications. 7.
Scanning of eligibility documents and
upl oading it under candi date record. 8.
Di splay of waitlist status on website.
9. Extensive use of Google docs.

Fi nance and Accounts

As a process of e — governance - MAHE
has i npl enented the follow ng
software’s / programmes A): The bel ow
ment i oned sof twares have been devel oped
i n-house and are bei ng nmai ntai ned by




the MAHE |1 SD (Information and Systens
Division) team 1. SFAS — The
accounting software — Students Fi nance
Accounting Software (SFAS) is for
accounting of the fees and ot her income
of MAHE. 2. HFAS - The accounting
sof tware Hostel Finance Accounting
Software is for accounting of the
Hostel fess and Utility charges from
the students. 3. FAS — The Financials
Accounting Software for maintain the
accounts of MAHE. 4. CFAS — Simlar to
FAS this is the Consolidated Financials
Accounting Software. This is an
Accounting software - which is version
2 of the FAS. Devel oped for faster
accounting and nore of automatic
entries into the accounts of the units.
5. Purchase and Inventory System This
software is being used for raising a
Purchase requisition, raising a
Purchase order /Service Oder / work
order. This software is also used by
the Stores departnent for maintaining
the inventory. The Goods received note
/ Service received note is also getting
generated fromthis software. 6.
Billing Software — The billing software
hel ps the users is raising invoice /
bills for the GST, MCODS billing,
Ayurveda department billing, library
dues, emi ssion testing charges, etc. 7.
Online Paynent Integration — As per the
gui delines of UGC this software has
been devel oped for the receiving al
the receipts (fees, etc. ) online
t hrough paynent gateways |i ke — Atom
Payt m HDFC bank and others. 8. Budget
software — used for preparation of the
Annual Operating and Capex budgets of
MAHE. 9. Consolidation and Reports —
This is part of CFAS which helps in the
consol i dati on process and generates
reports for MS and Audits of all units
of MAHE. 10. MFAS — Multi Unit
Fi nanci al Accounting Software - this is
simlar to the FAS used for accounting
of MAHE PF Trust, MT PF Trust,
Gratuity Trust, etc. 11. Admi ssion and
Online Counselling — The Adm ssion
software is an internal devel oped
software used for admi ssion. This is
now i ntegrated with Online Counselling
sof tware of outside agency called
MeritTrac Services through interface.
Al the above softwares are which are
internally devel oped are interlinked
with each other. This helps in




transfers of data fromone software to
anot her. These are the main softwares
bei ng used in MAHE whi ch are being
supported by many small packages |ike
software for Medicare, etc. B) The
bel ow nenti oned softwares have been
procured from outside agencies: 1.
Enpl oyee Service Pl atform by Enpl oyee
Experts: This software is for all the
activities related to payroll of
enpl oyees of MAHE. i.e., salary, |eave,
I nconme tax cal cul ation, |Issue of Form
16 online to enployees, etc. 2. SLCM —
Student Life Cycle Managenent by
M crosoft: The SLCM software is
currently being inplenmented in one of
the Unit (MT) and it will be rolled
out in all the units in the very near
future.

Pl anni ng and Devel opnent

1. Online Portal for Open Electives 2.
Col I Pol | App Integration with Student
Li fe Cycle Managenent 3. Repl acenent of
WAN Devi ces wi th Sophos UTM 4. Online
Audi t Report

Adm ni stration

1. Student Information System 2.
Student Life Cycle Managenent System 3.

Grants Managenent Port al
5. Librabry Portal 6.

4. RMS Port al

| T Hel p Desk 7.

Enpl oyee sel f Service

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 M s. Nagaveni N | I nternational NA 8000
Nayak Conf er ence
SHAAPED
2019(Studies in
Habitat with
Acadeni c
Al'liance in
Pl anni ng
Envi ronnment and
Design) with
the thene
Conver sati ons
i n Conservation
2018 Dr. A Ravindra NA Eur opean Renal 13678
Pr abhu Associ ation -
Eur opean
Di al ysis and
Transpl ant Asso
ci ati on( ERA-




EDTA)

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 Medi cal NA 30/ 04/ 2019 |30/ 04/ 2019 21 0
Audi ting
and Certif
i cation of
Deaths in
Ot hopaedi

c Cases
2019 NA AAC 03/ 06/ 2019 |03/ 06/ 2019 0 59
(Access,
Assessnent
Continuity
of Care)
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Li nked I nsurance (EDLI)
Schene, Gratui ty, National
Pensi on System (NPS),
Medi care Facility, G oup

I nsurance , Nati onal
Pensi on Schene , Medi care
Facility to enpl oyees
, Medi care Facility to

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Conti nui ng 2 28/ 07/ 2018 28/ 07/ 2018 1
Dent al
Educati on
Awar eness 5 17/ 07/ 2018 17/ 07/ 2018 1
Pr ogr amme
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
328 328 469 469
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Provi dent Fund, PF linked | Provident Fund, EDLI and Student Health Cinic
Enpl oyees’ Pension EPF Pensi on schene , Teacher @uardi an ,
Schene, Enployee Deposit |, Gatuity , Enpl oyee State Ment ori ng

schene, Dedi cat ed support
centre for nental

wel | being with clinical

psychol ogi sts and st udent
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Life Term I nsurance, enpl oyee dependent counsel | ors , Student
G oup Personal Accident parents ,Goup TermLife Gievance Cell , Anti-
| nsurance Schene, School I nsurance for soci al raggi ng nonitoring
Fees Rei mbursenent for security of famly Committee, Internal
Children studying in , Schol arshi p on course Conpl aints Conmttee ,
schools up to standard fee for enpl oyee Hostel wel fare
XI'l, Scholarship on chi | dren/ spouse studyi ng comm ttee, Wrkshops and
course fee of Enpl oyees i n MAHE/ constit uent Awar eness Prograns
Children / Spouses Hi gher institutions , Student C ubs , Yoga
educati on under Mani pal , Rei mbur senent of Cl asses , St udent
Goup Institutions, Leave chil dren educati onal Schol ar shi ps
Travel Concession, expenses studying in
I nterest Subsidy on Mani pal G oup of
Utility/housing Loan, institutions/schools
Valley Club Facility, , Schol arship for students
MARENA - Recreational and of Acadeny of General
sports Facility, Educati on studyi ng at
I nstitutional MAHE, SCDEXO Meal / G ft
Accommodat i on subject to facility , MARENA Sports
avail ability, Laptop Facility , Concession in
Facility, CUG plan course fee for enployee
(AIRTEL) SIM Sodexo hi gher educati on
Vouchers in lieu of ,Institutional
Vari abl e Al'l owance, acconmodat i on
Earned Leave Encashnent, facility, Enpl oyee
Conference facilities, Gi evance Redressal
Research I ncentives, Committee , Sports
I ncentives for excellence Cultural activities
in teaching and research,
Seed Money for research,
Intra-nmural research fund
etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes The Audit in MAHE is being carried out by external agencies who are
appoi nted by the Finance conmittee. The Audit is by way of: ¢ Internal Audit. -
Statutory Audit The Internal Audit fromlast 4 financial years has been
entrusted to an external party. They carry out the audit for each quarter of
the year. They are mainly into transactional audit which is done on the test
basis. They also | ook into the physical verification of stocks, cash
verification at institutional level. They look into the internal controls of
the financial system They highlight the deficiency in the system if any and
advi ce the Managenent for remedi al nmeasures. The Statutory Audit is carried out
annual ly. In order to reduce the burden at the end of the financial year the
external audit teamvisits MAHE at the end of six nonth i.e., Septenber and
carries out the half yearly audit. Subsequently the Final audit is carried out
in the month of June / July. The financials are prepared according to the
prevailing laws. They are then approved by the Finance conmttee. Along with
the above two Audits, University also has: ¢ Audit of its PF Trusts and
Gratuity trust ¢ SO Audit ¢ Audit of the Research Gants. ¢ Audit of the
conference and wor kshop conducted. Till to-date there are no najor observations
fromthe external auditors or internal Auditors

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose




funding agencies /individuals

Vari ous Agenci es 26083000 For the objectives of the
Uni versity

No file upl oaded.

6.4.3 — Total corpus fund generated

64682000. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Experts from Yes I QAC
NI TK for

Engi neeri ng
col | ege and
Ext er nal
Experts for
ot her Col | eges

Adm ni strative Yes Ms. TuV Yes | nt er nal
Rhei nl and, audi tors
Bangal ore

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Since University is a “deened to be a university’, a unitary university, there
is no provision to grant ‘autononobus status’ to any of its constituent
institutions. The overall adnministrative activities, operational issues and the
overall control of constituent institutions are under the university |eadership
for all decision maki ng purposes. Hence, all issues such as planning, strategic
devel opnental issues, acadenic issues, adninistrative issues and financia
control are vested with the university, under various and appropriate
comm ttees However, institutions are receiving unparalleled support and
encouragenent fromthe university in all their endeavors to provide holistic
educati onal experience to their students, to create a benchmark for quality
education and to | everage technology in teaching-I|earning process. All
constituent units of University have functional autonony to carry on with the
academ c and administrative activities to ensure the vision and m ssion of the
university and the institution are achi eved

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents and Teachers interact in the orientation program of each course 2.
During the Annual day program of each institution, every year the parents have
an opportunity to have an overview of the student performance both curricul ar
and extracurricular activities throughout the year 3. Continuous online
reporting of progress of the students to parents and when necessary, they neet
with the teachers face-to-face.

6.5.4 — Development programmes for support staff (at least three)

1. Conducting Training Devel opnent prograns |ike workshops/sem nars, Fire
Safety etc.,: MAHE and its constituent units regularly conducts training
devel oprment progranmes for the benefits of non-teachi ng enpl oyees. Soft skill
trai nings such as Email Tel ephone Etiquettes, Conflict Managenent Team Wrk,
Skill Devel opnent etc. are being conducted covering rel evant non teaching




enpl oyees. Fire safety and other technical trainings are being conducted for
technical staff. The training nmethodol ogy and design includes audi o-vi deo
mat eri al, game-based exercises and interactive discussions. 2. Mcrosoft Ofice
training through certified consultant: MAHE in association with M crosoft
conducts training prograns every year on ‘O fice 365 for Teaching and Non-
Teaching staffs. Training programtitled “Learning Network Configuration using
Cisco Packet Tracer” was organi sed by MAHE i n association w th Mani pal School
of Information Sciences, Manipal for the benefit of technical staff of MAHE. In
addition to this trainings are also being organized in M8 Ofice for the non-
teaching staff based on requirenent. 3. Gender diversity: In accordance to the
directives of the UGC to the University and in conpliance with the requirenent
of The Sexual Harassnent of Wonmen at Workpl ace (Prevention, Prohibition and
Redressal ) Act, 2013, the HR departnent organi zes ‘' Gender Sensitization
Wor kshops’ . The program enphasi zes the awareness of the needs, aspirations,
abilities and professional value of enployees as nmen and wonen w t hout any
prej udi ce about their gender.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Initiative on Qutcome based education 2. Initiative of New Online
application for Adm ssion Process 3. PhD Al India online test for Jan 2019
adm ssions 4. Initiative of Exami nation on e —Pad ( Paperless Exam) in Mani pal
Institute of Technol ogy, Mani pal

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 THE 08/ 01/ 2019 08/ 01/ 2019 08/ 01/ 2019 15
Per f or mance
Mast ercl ass
— A wor kshop
was
conduct ed by
Dr. Nickie
Hosr eman,
M. Kenneth
Simand M.
Ritin
Mal hotra
from Ti nes
H gher
Educati on

2019 Wor kshop on 04/ 03/ 2019 04/ 03/ 2019 04/ 03/ 2019 35
“Qut cone
based
Educati on”
was
conduct ed
for all the
Heads of




I nstitutions
and Heads of
VAHE
Teachi ng
departnents

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

CGender
Sensitization
pr ogr anme
organi zed by
Ayur veda Dept,
MAHE, nmani pal

10/ 11/ 2018

10/ 11/ 2018

5

3

Cender
sensitization
for hospitality
students by M
serina D Silva,
VP Khanna
hospitality,
Munbai

08/ 01/ 2019

08/ 01/ 2019

120

‘ Gender
Sensi ti zation’
Wor kshop-
Lecture cum
interactive
session at
Faculty of
Archi tecture,
MAHE, Mani pal

14/ 03/ 2019

14/ 03/ 2019

Gender
Chanpi onshi p
phot ogr aphy

conpetition on
9th May 2019,
on thene

“gender
equality” for

the students of
Mani pal Col | ege

Heal th
Pr of essi ons,

Mani pal

09/ 05/ 2019

09/ 05/ 2019

Heal t h
Awar eness
Pr ogram on

"Adol escent —

21/ 09/ 2018

21/ 09/ 2018

50
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| ssues &
Concerns” by
Child Health
Nursing in
col | aboration
wi t h Bhar at hi ya
Vi kas Trust
(BVT)

| nt er nati onal
wonens’ day
“Heal th
Resources for
Adol escent s,
Early Pregnancy
and Fam |y
Pl anni ng
Met hods and
‘Stress
managenent and
heal th issues
i n adol escence”
at Dr. G
Shankar First
Degree Wonen's
Col | ege
Aj j arkad Udup

06/ 03/ 2019

08/ 03/ 2019

100

Gender Chanpi on
s- gender
sensitization
prograns at
Mani pal
Institute of
Comruni cat i on,
Mani pal

01/ 02/ 2019

01/ 02/ 2019

185

215

Col | age
conpetition on
gender equity

at Mani pal
School of

I nformati on

Sci ences,
Mani pal

01/ 03/ 2019

01/ 03/ 2019

14

Cender
Sensitization
programe (Part
of Orientation

course) at

Kast ur ba

Medi cal

Col | ege,

Mani pal

01/ 08/ 2018

01/ 08/ 2018

128

122

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Power requirenent

nmet by renewabl e energy sources -
Ener gy Through Open Access and 16.94 Lakh Units — Sol ar

341.90 Lakh Units — Green
Roof Top PV System




Total Power requirement - 686.19 Lakh Units Renewabl e energy source - Sol ar
Renewabl e energy generated and used - 16.94 Lakh Units — Sol ar Roof Top PV
System

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 10
Provision for |ift Yes 10
Ranp/ Rai | s Yes 10
Braille Yes 10
Software/facilities
Scribes for exam nation Yes 13
Speci al skill devel opnment Yes 10
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 0 03/ 10/ 201 1 Daan Rai si ng 20
8 Ut sav: awar eness
Save a on
tooth avul si on
and teeth
rei nmpl ant
ation
2019 0 1 19/ 01/ 201 1 MCODS To 20
9 Donation | col |l ect
Drive and
donate to
near by
ol d age
hone or
or phanage
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
St udent handbook 01/ 08/ 2018 Al the students are
provided with the rules,
regul ati ons that are
followed after their
adm ssion to the
institution. The handbook
provides information to
t he students on various
facilities avail able at
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the institute and rul es
and regul ations to be
followed to utilize these
facilities. In addition,
it al so enphasi zes the
code of conduct to be
followed within the
col | ege prem ses.

Code of Conduct for 01/ 09/ 2018

Updat ed based on the
Faculty, Students Staff

Enpl oyees need and
prevailing | aw of the

| and
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Panel di scussion on 25/ 03/ 2019 25/ 03/ 2019 25
Oral health in
i mmuno- conpr om sed
patients
Rashtriya Ekta 31/ 10/ 2018 31/ 10/ 2018 1385
Di was

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Rainwater Harvesting 2. Air Quality Mnitoring 3. Solar Water Heaters Pv
Systens 4. Green Transportation 5. Energy Conservation

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Best Practices in International Coll aborations/Engagenent Objectives:

I nternational exchange programnms through Menorandum of Understandi ng ( MOUs)
result in know edge sharing regardi ng best practices in hospitality and
culinary education, skill devel opnent, research, teaching and | earning

experience, and understandi ng busi ness practices between the countries. The

dynam ¢ map view provides direction to live up to data globally, showcasing the
positions and | ocati ons of students around the world The context: Currently,
WGSHA has partnership with the foll owing prem er hotel managenent and skil
devel opnment organi zations. 1. International Sommelier Guild (1SG : Faculty

menber from | SG USA 2. The SAGES Institute, International, Surabaya, |ndonesia
3. Ceorge Brown College of Applied Arts Technol ogy, Ontario, Canada 4. Alain
Ducasse, Paris, France 5. Canpus Etiole Acadeny by Rossano Boscol o Tuscania —

Italy 6. City and Guilds, UK — India-UK joint venture founded by Mani pal d oba

Education and City Guilds, London The Practice: These international

part nershi ps have a student and faculty exchange conponent where students spend
an academc termw th the partner institution, under nmutually agreed terms.

Al ongside, they are a platformto enhance skills, w de range of subject areas,
recognitions, and to enbrace a global culture. The distinguishing feature of
these engagenents is the enphasis laid on the conbinati on of academ c rigor

with industry interaction and exposure to choices with a focus on education in
a gl obal scenario to strengthen the quality of academ c degree. Evi dence of

Success: These partnershi ps have contributed to acadenic, and research success
globally to WGSHA. The faculty and student teans working together provided

opportunities to gain international exposure and experiences which contributed

in curriculumdevel opnent and international recognitions along with successful
prof essional relationships. WESHA is the only hotel managenent college in India
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to offer wine fundanentals certifications levels | and I, fromthe
International Somrelier Guild (1SG USA. International faculty representing
ISG train the students in this global certification which adds value to our
students learning. 2. Diagnostic services of Mnipal Institute of Virology 1.
Practice based learning 2. Hands on training in practical virology on a routine
basis 3. Provides opportunity for real tinme outbreak investigations supporting
public health virology 4. One of the Prem er Virology research Centre in India
with a capacity to diagnose nore than 50 viral diseases 5. Wrld class
equi prent and hi gh standard bi osafety neasures in place. 6. India s second Bio-
resource center supported by Anerican Society for Mcrobiology. 7. One anobng
India’ s best public health virol ogy departnent. 8. Rapid diagnostic services:
Turn-around tinme is 24-48 hours bjectives: 1. Increase academ ¢ and research
visibility by inproving diagnostic services, by providing academ ¢ courses at
par with conpeting institutions and by enhancing col | aborati on and partnership
2. To provide expertise and training on |atest diagnostic technologies to
students, faculties and researchers The context: 1. d obal excellence in
Virology The Practice: 1. Updated | aboratory infrastructure to provide par
excel I ence di agnostics, training and research services 2. Manpower devel opnent
t hrough post graduate, PhD, workshop and training progranes. 3. Facilitate
research publications Evidence of Success: 1. The visibility of our students
fromrecruitment data suggesting nore than 90 placenment in various health and
research organi zations. 2. Rapid diagnostic services: Turn-around tine is 24-48
hours 3. Publication in web of science indexed, Scopus indexed, good quality
journals.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps:// mani pal . edu/ cont ent / danf mani pal / mu/ docunent s/ | QAC BESTY2 0PRACTI CES. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Mani pal Acadeny of H gher Education (MAHE), Manipal entered into a | andmark
strategic partnership during 2018-2019wi th the University of New South Wl es
(UNSW, Australia to pronote academ ¢ and educational exchanges, and devel op

research col | aborati ons. Del egati ons conprising managenent and faculty nenbers

of both universities had reciprocal visits and substantive interactions at
various |l evels through the year, resulting in the signing of the MU during

April 2019 between Dr. Vinod Bhat, Vice-Chancellor, MAHE and Dr Laurie Pearcey,
Pro Vice-Chancellor (International), UNSW facilitating two-way nmobility of
students and al so seed funding for joint research proposals by researchers in

the two universities. Accounting to an equal commitnent up to AUD 5 million by

the two universities over 5 years, the partnership envisages student and
facul ty exchanges, and research collaborations in areas including engineering,
phot ovol tai ¢ and renewabl e energy, smart transport, built environnent and snart
cities, public health, humanities and social sciences, and management and
busi ness studies. In Cctober 2019, the first 10 seed grants for joint proposals
were finalized and announced by Dr Vinod Bhat and Dr |an Jacobs (Vice-
Chancel | or, UNSW.

Provide the weblink of the institution

https:// mani pal . edu/ nu/ di rect orat e- of -research/ col | abor ati ons/ mahe- unsw seed-
rant . ht nm

8.Future Plans of Actions for Next Academic Year

MAHE plans to ¢ add 5 New Courses over the next one year ¢ add 500 students next
year to the existing nunber ¢ increase the proportion of students in top 10
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percentile from34 to 42 percent over the next 3 years ¢ increase the bursary
amount to Rs. 40 Cr in the next three years ¢ increase the nunber of prograns
accredited to 30 in three years ¢ have 100 percent of the theory exam nations
usi ng e-pads and online marking ¢ provide accommodati on for additional 500
students over next one year ¢ add ? 1 C to the new bursary to support socially
under-privileged nmeritorious students « add ? 1 & to the new bursary to support
econom cally deprived neritorious students ¢« add 2 nore interdisciplinary courses
in the next one year ¢ add 250 institutions collaborating with MAHE for research
publications over next one year ¢ add 900 co-aut hored publications with

i nternational collaborators by next one year  add 15 specialized centers
enconpassing all faculties over next one year ¢ create 01 Centre of Excellence
next year ¢ increase the research spend fromcurrent |evel by 2 percent over the
next one year ¢ have 530 new doctoral enrol nents next year ¢ increase the no. of
PhD scholars to 1500 < increase PhD guides by 3 percent ¢ have 4000 publications
by next one year ¢ inprove the score for citation by 0.5 ¢ achieve an increase in
Field Wighted Citation Inpact score by 0.1 in next one year ¢ add 3 new ventures
next year ¢ have graduation of additional 2 ventures next year < increase the no.
of new patent applications to 50 next year ¢ commercialize additional one

technol ogy in next one year ¢« add 100 nore international partnerships over the
next one year ¢ increase research publications with international co-authorship
by 2 percent e« support an additional 2 percent of faculty to attend international
scientific nmeet in next year ¢ add 2 nore structured courses by year 2020 -
increase in interns for traineeship and | eadershi p devel opnent by 20 year-on-year
e Increase the international undergraduate adm ssions by 0.5 percent of the total
under graduat e students next year ¢ Increase the international postgraduate

adm ssions by 2 percent of the total postgraduate students next year ¢ enable an
additional 2 courses to have the option of offering joint degrees in the next
year ¢ offer one additional tw nning programe next year ¢ have at |east an
additional 2 percent of the prograns to facilitate Senester Abroad option next
year ¢ have an additional 20 students opt for outbound Semester Abroad progranmre
in 2020 « have an additional 10 students opt for inbound Senester Abroad
programe in 2020 ¢« increase in international faculty by 1 percent of total
faculty by 2020 ¢« have international exposure for additional 0.5 percent of total
donestic faculty in next one year ¢ increase alumi registrations by 5,000 in
alumi portal by 2020
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